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BAYSTON HILL

loving God, living His adventure

HR Committee: Steve Ellis, Rev Peter Hubbard,
Rev Ursula Pencavel and John Farrow.

Job Element

Detail

Job Title

Children’s & Families Missioner

Reporting To

The Vicar of Christ Church, Bayston Hill

Employer

PCC of Christ Church, Bayston Hill, SHREWSBURY.

Main Purpose/Mission

To develop, lead and facilitate ministry, mission and discipleship amongst
children and families in the local school, church community and wider community
of Bayston Hill.

Church Attendance

Attendance at weekly Sunday Worship at Christ Church is expected

Organisational
Relationships

The post holder is required to form good working relationships with the clergy and
staff team, wardens, PCC, church community, school, and local community.

Duties &
Responsibilities

Mission/Outreach

to lead and develop regular worship and mission opportunities for children and
families in Bayston Hill and to enable participants to grow as disciples of Christ.
These could include a toddler and parents/carers group, Messy Church, Sunday
morning Church based groups.

To organize and lead seasonal outreach events such as Light Parties and
Christingle services amongst others.

To maintain and develop the existing strong links with children and staff in the
local school. This could be through regular assemblies, prayer events and other
worship opportunities as well as less regular opportunities including holiday
clubs.

To grow, develop and oversee volunteer children’s ministry leadership

teams
providing training; facilitating collaboration, team work and vision; organizing
regular team meetings.

A member of the staff team
to attend staff meetings, meet with the Vicar regularly, attend PCC meetings
where appropriate, and help lead and share in other appropriate events.

Wider work
to support relevant town-wide/deanery/diocesan projects or initiatives.

Professional and Spiritual Development
To engage in study, training, quiet days and retreats as appropriate and as
agreed with the line manager.




Salary & Benefits

Salary: £, £18,500 — £20,850

Status: Permanent full-time

Hours of work: 36 hours/week — in agreement with the Vicar & PCC
Annual Leave: Pro-rata 6.6 weeks (this includes Public and Bank Holidays)
Annual Leave to include six Sundays

Occupational pension scheme

An enhanced DBS Check will be required

Genuine Occupational
Requirement (GOR)

There is a need to be able to represent a church view, make a Christian
response and reflect Christian values. Therefore there is a GOR for this post to
be filled by a Christian.

Person Specification

(Desirable attributes are
noted in italics)

Knowledge
. Relevant training and recognized qualifications
i Knowledge and experience of how an Anglican Parish church functions
in the community.

* Agood grasp of Health and Safety, Equal Opportunities and Anti
Discriminatory practice. Knowledge of relevant Child protection and
safeguarding procedures.

Experience
. Experience of working in church leadership or Christian children’s
ministry.

i Previous experience of working in child and/or family centred roles
i Experience of organising events, managing projects

Skills & Abilities
i Good organisational skills with the ability to manage the administration
and IT requirements of the post.
*  An ability to work with, motivate and build a team that contains differing
styles and abilities.
. Excellent communication skills with people from a variety of ages and
backgrounds.

Other
*  Clear and inspirational Christian faith with a commitment to personal
spiritual growth and development.

*  Self starter and team player who demonstrates energy and enthusiasm
in their work with children and families

* A commitment to lifelong learning




